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AGREEMENT

THIS AGREEMENT, made this day of
by and between the TOWNSHIP OF WAYNE, hereinafter referred to as
"Employer", and WAYNE FOREMAN'S ASSOCIATION, hereinafter referred
to as "Association", which has as its purpose the promotion of
harmonious relations between the Employer and the Association, the
establishment of an equitable and peaceful procedure for the
resolution of differences, and the establishment of rates of pay,
hours of work, and other conditions of employment, mutually agree

as follows:

ARTICLE I
' DEFINITION OF TERMS
The term "Employer" refers to the Township of Wayne, a
municipal employer as defined in Public Employees Statutes of New

Jersey.

The term "Employee" shall include all foreman personnel‘within
the bargaining unit specified in the certification and election
petition of the Public Employee Relations Commission, and to all
employees so designated.

The term "Association" shall refer to Wayne Féreman's
Association.

The term "Administration™ shall be construed to mean the

Office of the Business Administrator and/or the Office of the

Mayor.



The term "Emergency" is hereby defined as that period of time
when the health, safety and genéral welfare of the public is in
jeopardy and may be designated by the Administration or Department

/
Heads in order to achieve more effective operations.

ARTICLE II

RECOGNITION

SECTION 1 - ASSOCIATION RECOGNITION

The Employer recognizes the Association as the sole and
exclﬁsive bargaining égent for the foreman pe;sonnel as shown on
the attached Certificate employed in the Department of Public
Works, and the Debartment of Parks and Recreation for the purpose
of establishing salaries, wages, hours and other conditions of
employment and for such additional classifications as the parties
may later agree to include.

SECTION 2 - EMPLOYER RECOGNITION

The Association recognizes that the employer is a public
benefit corporation, that it was created and exists by virtue of

statutory enactments, that it 1is in the nature of a political
! :

subdivision, and that its operations are for the public benefit.
By reason thereof, the Association acknowledges that the power of
the Employer to enter into this Agreemént'or any of the provisions
thereof is or may be subject to legal limitations, and, in the
event all or any part of this Agreement qontravenes any statutory

or legal requirement or exceeds the lawful powers of the Employer,




then, to the extent of such contravention, this'Agreement or such
of its provisions as are legally objectionable'shall be null and
void. The parties mutually agree that the nullity of any provision
shall not void the remainder of this Agreement, provided, however,
that such provisions can be severed from the Agreement without

substantially affecting the whole thereof.

ARTICLE IIT
RIGHTS

Section 1 - EMPLOYEES' RIGHTS

To 1insure that individual rights éf employees 1in the
bargaining unit are not violated, the following shall represent the
Employees' Bill of Rights:

A. An émployee shall be entitled to Association representation at
each and every step of the grievance procedures set forth in
fhis Agreement.

B. An employee shall be entitled to Association representation
at each stage of a disciplinary proceeding in the Association
contract.

C. No empléyee shall be required by the Employer to submit to an
interrogation before or after charges have been served unless
he or she is afforded the opportunity of having an Association

representative present.



D. No recording devices of any kind shall be used during such
interrogation unless the Association is made aware of the fact
prior to such interrogation.

E. In all disciplinary hearings, the employee shall be
presumed innocent until proven guilty. |

F. An employee shall not be coerced or intimidated or suffer any
reprisals either directly or indirectly, that may adversely
affect.his or her hours, wages, or working conditions as the
result of the exercise of his or her rights under this
Agreement.

G. All employees shall be provided acéess upon written request to
inspect or review their file in personnel or other offices
where the records are filed. No new materials shall be
inserted without such material being submitted first to the
employee, and any such new material or changes in the present
contents of the employee's personnel file shall be subject to
challenge or to the process of the grievance procedure.
Employees shall have the right to insert a written responée to
any material in his or her file.

H. The Foremen's Association officers will, upon written request,

have access to payroll records of the Foremen's Association.

Section 2 -~ EMPLOYER RIGHTS

It is agreed that management retains the right to direct
employees, to hire, promote, transfer, assign and retain employees

within the occupations covered by this Agreement, and to suspend,




demote, discharge or take other disciplinary action against
employees for just cause, to relieve employees from duties because
of lack of work or funds or for other legitimate reasons, to
maintain the efficiency of the operations entrusted to‘them, to
determine the methods, means and personnel by which such operations
are to be conducted, including subcontracting, if deemed necessary,
and to take whatever action may be necessary to carry out the
mission of the Employer. 1In situations of emergency, as determined
by management, such rights shall not be exercised in violation of
other sections of this Agreement. The Association hereby
acknowledges that the municipality being a public agency is free to
use union or non-union subcontractors without interference from the

Association, its officers or its members.

ARTICLE IV

DUES AND FEES -~ CHECKOFF

SECTION 1

Upon receipt of an authorized assignment from a member of the
‘bargaining unit, the Embloyer shall deduct from the employee's
wages each payday a éum equal to one-half (1/2) of such employee's
monthly Association membership dues, as established in accordance
with the by-laws and constitution of the Association.
The aggregated deductions of all eﬁployees shall be remitted to the

Treasurer of the Association together with the list of the names of



all employees for whom the deductions were made by the tenth (10th)

day of the succeeding month after such deductions are made.

SECTION 2

A.

Any permanent employee in the bargaining unit on the effective
date of this Agreement who does not Jjoin the Association
within thirty (30) days of initial employment within the unit,
and any permanent employee previously employed within the unit
who does not join within ten (10) working dayé of re-entry
into employment with the unit shall, as a condition of’
employment, pay'a representation fee to the Association by
automatic payroll deduction. The representation fee shall be

in an amount equal to eighty-five percent (85%) of the regular

Union membership dues, fees, and assessments as certified to

~the employer by the Association. The Association may revise

its certification of the amount of the representation fee at
any time to reflect changes in the regular Association
membership dues, fees and assessments. The Association's
entitLement to the representation fee shall continue beyond
the termination date of this Agreement so long as the Union
remains the majority representative of the employees'in the
unit, provided that no modification is made in this provision
by a successor agreement between ‘the Association and the
Employer.

The Association agrees that it will indemnify and save

harmless the Township against any and all actions, claims,




demands, losses or expenses (including reasonable attorneys'
fees) 1in any matter resulting from action taken by the

Township at the request of the Association under this Article.

ARTICLE V
WORK STOPPAGES

SECTION 1 - GENERAL STATEMENT

It is agreed that during the term of this Agreement, neither
the Association, its officers or members, shall instigate, call,
sanction, condone or participate in any strikes, slowdown, stoppage
of work, boycott and picketing or willful interference with
production, transportation or distribution, and that there shall be

no lockout of employees by the Employer.

SECTION 2 - ASSOCIATION RESPONSIBILITY

In the event that any of the employees violate the provisions
of the above paragraph, the Association shall immediately order any
of its members who participate in such action back to their jobs,
forward copies of such orders to the Employer, and use every means

at its disposal to influence the employees to return to work.

SECTION 3 - FAILURE TO RETURN TO WORK

Any employee failing to report back to work within twenty-four
(24) hours of notification of non-participation of the strike,

slowdown, stoppage, boycott or picketing or failing to cease



engaging in any of the above conduct will be subject to discipline
of the Employer. Such notification shall be forwarded to the
Association representative. Discipline may include loss of

seniority or discharge.

ARTICLE VI

SALARIES, HOURS OF WORK AND OVERTIME

SECTION 1 - SALARY

A. Employees shall receive the wages set forth in Schedule A
annexed hereto which reflect the following wage adjustments:

(retroactive to 1/1/2019)

ae

January 1, 2019 - 2

(retroactive to 1/1/2020)

N
o

January 1, 2020 -

(retroactive to 1/1/2021)

o

January 1, 2021 - 2
January 1, 2022 - 1.75% (retroactive to 1/1/2022)
Pay Periods shall change effective January 2017 to two times
per month. Pay shall be received on the 15%" and last day of
each month (or first prior weekday if 15 or last day falls
on a weekend or holiday). A notice or reminder of such change
shall be given before implementation.

B. The Township will pay an annual stipend of Five Hundred
($500.00) Dollars to employees who are required by the
Township to have a New Jersey Department of Environmental
Protection license.

C. Any member empléyed prior to January 19, 2007 having served or

upon serving twenty (20) years (consecutively from date of
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hire) with the Township shall receive a one time increase of
five hundred ($500.00)dollars to their base pay. No payments

shall be retroactive.

SECTION 2 - PROBATIONARY PERIOD

A.

New employees shall be subject to a six (6) month probationary
period with no further extension of probation allowed.
Termination of employment during the probationary period is

not subject to the grievance procedure.

1. Newly hired employees shall accrue vacation and

sick/personal time allowance from date of hire but
shall not be entitled to compensation for vacation
or sick/personal time éllowance until the successful
completion of the six (6) month probationary period.
However, the‘?robationary employee shall not receive
retroactive compeﬁsation for any absences during the
probationary period.

2. An employee who voluntarily leaves his/her
employment with the Township prior to completing the
probationary period shall reimburse to the Township
all costs associated with his/her pre—émployment
physical.

Employees who are permanently upgraded to the position of

Foreman from Local 2274 shall serve a three 3 month

probationary period. All time spent as acting foreman shall

be credited toward the probationary period.
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1. Acting Foreman shall receive the probationary rate
of pay that 1is 1listed in Schedule A. Other than for
purposes of rate of pay and time credited toward the
probationary period, the position of Acting Foreman shall

not be covered by this collective bargaining agreement?

SECTION 3 -~ HOURS OF WORK

The normal work hours shall be 7 a.m. to 3:30 p.m.

A, The work week shall consist of any five (5) consecutive days.

B. Every effort will be made by the Administration to maintain a
Monday through Friday work week. However, if the need of the
business so requires, the Administration reserves the right to
assign five (5) conéecutive days as a work week other than
Monday through Friday.

C. The regular starting time of a work shift will not be changed
without reasonable notice to the affected employees and not
without first having discussed such change, and the need for
same, with representatives of the Association, except as to
sﬁch requirements as may, in the Jjudgment of the
Administration, be necessary for the continued effective
operation of the Department in a period of emergency. The
determination of the existence of such an emergency shall be
within the full discretion of the Employer and shall not be

subject to any (grievance as hereinafter set out.
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SECTION 4- OVERTIME AND CALL OUT

A.

The Township shall make reasonable efforts to ask the senior
listed Foreman to work overtime. Overtime shall be on a
rotating seniority basis by Division. After reasonable
efforts are made and the Foremen from the applicable Division
cannot be reached or are uﬁable to work the overtime, then
the overtime shall go to the next available Foreman on the
Town-wide rotating seniority list. The Township agrees that
blue collar employees will not be put in charge of a work
crew in a call-out situation.

Call-In for Problems - Foremen will be paid a minimum of four

(4) hours for each call. Call-in and overtime will be paid at
the rate of time and one-half for time worked other than the
regular work week. Double time will be paid for overtime
worked on Sunday and triple time will be paid for work on

holidays.

Scheduled Over-time (orvwhere necessary call-out) will be on

a rotating seniority basis by Department or Division, except
where specialized knowledge is required, or where a certain
Foreman is assigned on a regular basis through the year, in
which event such foreman shall be asked to work before going
to fhe seniority list. There will be one rotating list of
foremen by division. That list will be kept by the Duﬁy

Officer and will be available for inspection by the

13



appropriate officers of the Foreman's Association upon
request. The list will be in seniority order by Division.

D. Continued Overtime - The Foreman in charge of a job during

regular working hours will remain in charge of that job for
overtime purposes. If the Jjob Foreman cannot work the
overtime, it will go according to the rotating seniority list
by Departmeﬁt and Division.

E. Snow Plow Contractor Overtime - When Road Foremen cannot

handle snow plow contractor overtime, the overtime will go on
a rotating basis to the Foremén from Parks and Recreation,
Water, Sewer, Traffic and Recycling Divisions. Inspectors
from the Engineering Division will be used, only if needed.

F. Any employee who, with the authorization of his/her Department
Head or designee, uses his/her personal vehicle for Township
business shall be reimbursed for mileage at the maximum rate
permitted by the Internal Revenue Service.

SECTION 5 - SHIFT DEFERENTIAL

A. Employees shall receive five percent (5%) above their base
pay for second shift - 3:00 p.m. to 11 p.m., and ten
percent (10%) for the third shift - 11 p.m. to 7:00 a.m.

SECTION 6 - WORKING OUT OF JOB CLASSIFICATION

>Employees temporarily assigned by their Department Head to a
supervisory job opening for a minimum of five (5) consecutive work
days shall receive additional compensation‘of‘$200 per week. Time

will not be accumulated retroactively and for the purposes of this
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section only a holiday shall count as a working day. Employees.

temporarily assigned to a job opening having a lower wage rate then

their own shall not be subject to any wage reduction.

A.

ARTICLE VII
HOLIDAYS
The official holidays for which employees shall receive a day

off with pay are as follows:

1. New Year's Day

2. Martin Luther King's Birthday-Observed
3. Washington's Birthday-Observed
4. Good Friday

5. Memorial Day-Observed

6. Independence Day

7. Labor Day

8. Columbus Day-Observed

9. General Election Day

10. Thanksgiving Day

11. Day after Thanksgiving Day

12. Christmas Day

Whenever any of the holidays listed above shall fall on a
Saturday, the preceding Friday shall be observed as the holiday;
if the holiday shall fall on a Sunday, the following Monday

shall be observed as the holiday.

Effective 2012 any employee covered by this Agreement who was
hired prior to March 30, 2011 be given one floating day off at
the start of each year, to be used at the discretion of the

employee, under the same contractual restrictions as vacation

days.

15



Any employee of the Township transferring/promoting into
Foreman’s Association, who was employed by the Township prior
to March 30, 2011 will be eligible for the floating day.
Those - hired by the Township after March 30, 2011 who
subsequently transfer in will remain ineligible.

Should an eligible employee not be able to utilize his/her
floating day off during a calendar year, it shall convert to a
vacation day and may be carried or lost, subject to the £erms
and conditions set in Article IX of this Collective Bargaining
Agreement.

ARTICLE VIIT .

SICK LEAVE

GENERAL CONDITIONS

Sick leave is paid leave that shall be granted to each full
time employee who is unable, through a sickness or injury, to
perform the duties of his/her position, or who is quarantined
by a physician because he/she has been exposed to a contagious
disease. The Township reserves the right to request sick time
verification whenever it deems necessary to do so. However,

this shall not be done in an unduly offensive or obtrusive

manner.
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SICK LEAVE ALLOWANCE

Beginning January 1, 2002 full time employees shall accumulate
sick leave according to the below schedule.

Years of Service Days Per Year FEarned Per Month

0-20 15 1.25
21- 16 1.33

Sick leave can be accumulated without limit during the
employee's lehgth of service. Accumulated sick leave may be
used by an employee for personal illness, iilness in the
immediate family which fequires his/her attendance upon the
11l member, quarantine restrictions dr disabling injuries.
The municipality reserves the right to require employees to
attend Township physicians. It dis the policy of the
Administration that all old accumulated sick days shall be

used first.

1. Three (3) days of the yearly sick days may be used as
personal days. Personal days may be taken in one-hour
increments. Any personal days/time not used will

remain/revert back to accumulated sick time at the end
of the calendar year. Pérsonal time may be taken with
forty-eight (48) hours prior notice whenever possible to
the employee's Department Head without restrictions.
Religious holidays will be included as, personal days.
2. It will be the policy of the Administration that persoﬁal

days will not be taken consecutively and not in

17



conjunétion with vacation days. Where unforeseen events
may occur, a personal‘day may be used upon notification
to the Department.

3. Probational employees shall not utilize paid sick leave
allowance or personal days until they have successfully
completed their six (6) month probationary period. This
restriction applies only to those probational employees
who are new hires and does not apply to existing Township
employees who may be promoted to the position of Foreman.
When a ﬁew employee has completed the six {(6) month
probationary period, he/she shall receive the allotted
sick time retroactively. However, all personal days or
sick time used during the probationary period shall be
uncompensated and there shall be no retroactive
compensation for any such time used.

4, Artiéle IX, Section 2A(6), of this Agreement is
incorporated herein.

OCCUPATIONAL ILLNESS OR ACCIDENT

During the period of ocqupational illness or accident where an
employee accepts no compensation benefits under the Worker's
Compensation Act or returns those benefits to the Township in
exchange for his/her normal pay check, the sick leave time
charged will be prorated for that portion which is not covered

by the compensation benefits. It is the intent of this
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paragraph that no employee shall be charged for any sick time
due to "on job" injuries involving Worker's Compensation.

SEPARATION OF SERVICE- Accumulated Sick time Payments

1. All employees covered by this Agreement who have been
employed for at least one (1) year and are covered by
the provisions herein shall be entitled to a payment of
Twenty-Five Dollars ($25.00) for each accumulated sick
day upon separation from the service of the employer for
any reason, save for cause. He/she shall be compensated
in cash for the monetary value of his/her accumulated
and unused sick time standing to his credit at the time
of his/her separation from service. In case of an
employee's death in service, payment shall be made to
his/her estate.

2. All members hired by the Township before Jénuary 1, 2007
having five years in the Foreman’s Association at the
time of retirement shall be eligible, to receive payment

for accumulated sick days as follows:

0 - 50 $25.00
51 - 150 $50.00
151 - 200 $75.00
200 + $100.00

Any payments under this section shall be capped at
$14,000 (240 days).
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ARTICLE IX
VACATIONS

SECTION 1 - GENERAL VACATION ALLOWANCE

A.

Full time employees paid on an annual salary basis shall be

granted vacation leave, with pay, each fiscal 'year in

accordance with the following schedule:

1.

If an employee is hired before July 1 of the year, that
employee shall be entitled to 5 vacation days for that
year.

If an employee 1s hired on or after July 1, of the year,

that employee shall be entitled to 0 days wvacation for

that year.

Start of 1 full year to the completion of the 5 years -

10 work days.

Start of the 6th year to the completion of 10 years -

15 work days.

Staft of the 1lth year to.the completion of 15 years -
20 work days.

At the completion of 15 years, the employee will receive
20 work days.

Employees hired before January 1, 2007 shall be
entitled, at the start of 16 years, to‘receive one (1)
additional day for each year of service over 15 years to

a maximum of 25 work days.
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8. Employees hired on or after January 1, 2007 shall only
be entitled to a maximum of twenty (20) days as set
forth in #5. |

Vacation time must be used within any one (1) calendar year,

except as provided in Section 2 (Al) (A2) of this article.

Employees shall submit their vacation requests prior to May

21 of each year. Whefe employees' vacation requests conflict,

Division seniority will prevail. After May 21st of each year,

any vacation change shall be made in writing and may be

approved by the Department Head taking into
conéideration'the effect of such change on the efficiency of
the Division.

1. Single and one-half day vacations may be taken with the
approval of the employee's Division Head subject to
available staffing requirements according to the

following schedule:

Amount of Annual Vacation Utilization
Vacation Leave (days) Blocks of 5 days Single Days
0 0 0
5 I 0
10 1 5
15 1 10
20 1 15
25 2 15
2. Employees who desire to utilize their vacation leave in

single days must advise their Division Head at least 48

hours in advance of the requested leave. Failure to

21



3.

.notify the Division Head at least 48 hours in advance may

result in denial of the requested vacation leave.
In the event all timely wvacation requests cannot be

approved, seniority by Division shall prevail.

SECTION 2 - GENERAL CONDITIONS APPLICABLE TO VACATION LEAVES

A.

The following general conditions shall apply to vacation

leaves:

1.

Accumulation of vacation leave beyond that earned in a
twelve (12) month period shall be permitted only with
the consent of the Department Head.

Under no conditions, however, shall an employge be
permitted to accumulate more than a total of thirty (30)
days of unused vacation leave.

Vacation leave shall begin to aécrue to ‘permanent
employees on their first day ofAservice. However, all new
probationary employees shall not utilize or be eligible
for compensated vacation leave until they have completed
a satisfactory probationary period as set forth herein.
There shall be no retroactive compensation for any time
used prior to the expiration of the probationary period.
The fiscal year for the purpose of the vacation schedule
shall begin on January 1 and end on December 31.
Accrued vacation leave shall be compensated for when the

employee becomes separated, either voluntarily, or
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involuntarily, save for cause, from the Township service
unlesé the employee terminates service without giving two
(2) weeks' notice to his/her Department Head.

6. The amount of his/her available vacation time and sick
time shall be provided to a member of the association
upon their request.

An employee who is laid off, retires or separates from the
service of the Employer for any reason (save for cause) shall
be compensated in cash for the monetary value of his/her
accunulated and unused vacation time on a prorated monthly
basis standing to his/her credit at the time of his/her
separation from service, profated back to date of hireAfor
employees with one (1) year or more service. In case of an
employee's death in service, payment shall be made to his/her
beneficiaries or estate.

Time on paid sick leave and all other time paid for but not

actually worked shall be considered as days worked for the

purpose of computing vacation eligibility.

ARTICLE X

INSURANCE

SECTION 1 - INSURANCE FOR ACTIVE EMPLOYEES

All employees and/or their families covered by this Agreement will

be covered at cost to the Employer except as otherwise agreed to

and specified herein:
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A. All employees shall contribute towards his/her health
Insurance benefits at the Tier IV rate set forth in
Chapter 78, P.L. 2011 or as may be amended by applicable

law.

B. Life Insurance - 1/2 employee's salary to a maximum of

$50,000 (for employee only).

C. Medical Insurance .—All new employees are subject to a

ninety (90) day enrollment period, during which time
there will be no coverage. Such coverages are referred to
as Foremen Plans G and H respectively (formerly referred
to as Foremen Plans A and B respectively).

After which all new employees and his/her spouse and/or
eligible dependents covered by this Agreement will be
covered by Pian H medical insurance, hospital insurance,
major medical insurance including medical emergency
coverage, prescription plan, and dental insurance.

Upon the death of an active employee, wh§ has Dbeen
employed by the Township for three (3) or more years, all
health benefits for spouse and eligible dependents will
continue for a period of six (6) months at no cost, at
which time the spouse may elect to continue coverages at
his/her own expense at the Township group rates under
Cobra.

1. All employees hired before January 1, 2007 shall be covered

by Foreman Plan G.
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2. All new members hired after January 1, 2007 shall have Plan
H. Employees transferring or promoted into the bargaining .
unit with Plan H shall remain in Plan H.

3. Beginning January 1,2007 all employees 90 days after
date of hire shall be covered by medical insurance,
including dental and prescription, hereto, referred to as
Plan H.

4. Future enrollment of spouse and/or dependents covered under
either employee Plan G or H-will be allowed on the first
day of each quarter.

D. OPTIONAL MEDICAL INSURANCE PLAN

1. All employees hired on or affer January 1, 1993 that are
enrolled in Plan G may enroll at their option in medical
insurance Plan H provided to all employees that are hired
after January 1, 2007. Thdse eligible employees exercising
this option shall have the right to return to the
traditional medical insurance plan or enroll in the
optional insurance plan after the passing of one (1) full
calendar year. The employee may enroll in the said plans
during the prescribed open enrollment that immediately
proceeds the period in which the change shall begin.

2. Effective July 1, 2011 the prescription co-pay shall be as
follows: |

$2.00 for generic prescriptions and

$25.00 for non-generic prescriptions

25



. Effective January 1, 2007 prescription co-payments can no
longer be submitted to Major Medical for reimbursement nor
shall they count toWard the major Medical deductible.

. Dental coverage is basic coverage up to an annual maximum
81250 for each covered employee, spouse or eligible
dependent.

. In the event an active employee who has been employed by
the Township for a minimum of 3 years dies, the‘spouse and
dependents will continue to receive all health benefits for
a period of six (6) months after the date of the death.at
no cost to the employee's spouse/dependents. Thereafter,
medical coverage shall be available under COBRA.

. Effective January 1, 2007, the practice of “rolling
deductibles” 1is eliminated and all insurance benefit
deductibles shall be on a calendar year basis running from
January 15t to December 31st,

. Effective January 1, 2007 ail members covered under Plan G
shall have a thirty-six (36) visit per year 1limit on
chiropractic coverage. All members covered by Plan H shall
continue to have chiropractic visits as specified in Plan H.
. The Township reserves the right to change insurance plans
or carriers provided such coverage is equal to or better
than existing coverage.

. No decrease in benefits or coverage shall be affected

without the consent of the Association.
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10.Each employee shall be reimbursed up to $150.00 in each
calendar year for charges incurred for preventive care
which would include one physical exam and for routine
immunizationé. Effective July 1, 1997, this coverage
shall be extended to the spouse of the employee.
11.Effective February 1, 2010, the employer shall implement a
$60.00 per year Visioﬁ'well care program for employees
only. Said vision care plan shall pay toward the full cost
of an eye examination with a total cost not to exceed
$60.00 per annum, non-cumulative.
SECTION 2 - Insurance for Retired Employees
Except for those retirees who have twenty (20) or more years of
credible service in one or more state or locally-administrated
retirement systems as of December 31, 2014, all qualifying
retirees shall contribute towards his/her health benefits at Tier
IV rates as set forth in Chapter 78, P.L. 2011, as may be amended
by applicable law. |
.Retirement shall be defined and administered in accordance with
P.E.R.S8. definitions and procedures. Pursuant to the authority
granted to the Township by N.J.S.A.40A:10:23, the Township shall
provide the following benefits as appiicable.
A. Any employee who is covered by this bargaining unit and who
retires from the Township at age sixty-two (62) or older,
with a minimum of fifteen (15) continuous years of service

with the Township shall receive the following benefits for

27



him/herself and spouse:
, 1. Hospital Coverage at Township expense.

2. Medical/Surgical Coverage at Township expense.

3. $250 per year toward laboratory testing and x-rays
at Township expense.

4. The ability to purchase major medical coverage
and/or the prescription drug plan, for his/herself
and spouse at his/her expense at the Township group

rate.

Upon the death of the retiree the surviving spouse may elect to
continue medical coverage at his/her own expense under COBRA.

Upon the expiration of COBRA all benefits shall cease.

B. Any employee who is covered by this bargaining unit and who
retires from the Township prior to attaining the age of
sixty—two.(62) with a minimum of twenty-five (25) continuous
years of service with the‘Township and twenty-five years (25)
or more of service credit in the Public Employee’s Retiremenf
System shall receive the following benefits for him/herself
and spouse:

1. Hospital Coverage at Township expense.
2. Medical/Surgical Coverage at Township expense.

3. $250 per year toward laboratory testing and x-rays

at Township expense.

28




4., The ability to burchase major medical coverage
and/or the prescription drug plan, for his/herself
and- spouse' at his/her expense at the Township group
rate.

Upon the death of the retiree the surviving spouse may elect
to continue medical coverage at his/her own expense under

COBRA. Upon the expiration of COBRA all benefits shall

cease.

Any employee who was employed by the Township on or before
October 31, 2001, and who is covered by this bargaining unit,
who retires at age sixty-two (62) with a minimum of twenty
(20) years of continuous service with the Township shall
receive the following benefits for him/herself and spouse:

1. Hospital Coverage at Township expense.

2. Medical/Surgical Coverage'at Township expense.

3. $250 per yeai toward laboratory testing and x-rays
at Township expense.

4. The ability to purchase dental insurance for
his/herself and spouse at his/her expense at the
Township group rate.

5. The ability to receive coverage for the retiree, at
the retiree’s'sole discretion/ of either major
medical or prescription insurance at the Township’s

expense. Once the retiree has selected, and has
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begun to receive, either major medical or
prescription coverage the retiree cannot elect to
substitute one for the other.

6. The ability to purchase major medical coverage
and/or the prescription drug plan, for
himself/herself and his/her spouse at his/her

expense at the Township group rate.

Upon the death of the retiree thé surviving spouse’s health
benefits will céntinue for six (6) months at the Township’s
expense after which time the spouse may elect to continue the
coverage at his/her own expense under COBRA. Upon the expiration
of COBRA the spouse may elect to continue receiving these same
benefits at his/her own expense at the Township group rate.

D. Any employee who was employed by the Township on or before
October 31, 2001, and who is covered by this.bargaihing unit,
who retires at age sixty-five (65) with a minimum of twenty-
five (25) years of continuous service with the Township shall
receive, at no cost to him/herseif and his/her spouse, the |
same health benefits that the employee and spouse received
while employed by the TownShip.

Upon the death of the retiree the surviving spouse’s health

benefits will continue for six (6) months at the Township’s

expense after. which time the spouse may elect to continue medical

coverage at his/her own expense under COBRA. Upon expiration of
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COBRA the spouse may elect to continue receiving these same

health benefits at his/her own expense at the Township group

rate.

E.

Any employee who was employed by the Township on or before
October 31, 2001, and who is covered by this bargaihing unit,
who retires with a minimum of thifty {30) years of continuous
service with the Township, no minimum age, shall receive, at
no cost to him/herself and his/her spouse, the same health
benefits that the employee and spouse received while employed

by the Township.

Upon the death of the retiree the surviving spouse’s health

benefits will continue for six (6) months at the Township’s

expense after which time the spouse may elect to continue medical

coverage at his/her own expense under COBRA. Upon the expiration

of COBRA the spouse may elect to continue receiving these same

health benefits at his/her own expense at the Township group

rate.

F'. Employees subject to co-pay prior to retirement shall not be

subject to any co-pay upon retirement. Those who retire with
Plan H (formerly Plan B) shall keep Plan H upon retirement.
Life insurance in an amount equal to one-half of the
employee’s annual salary, to a maximum of fifty‘thousand
(850,000) dollars at the tiﬁe of retirement will be continued
for the retired employee at no cost to thg retired employee.

Any retired employee who is insured by the Township must file
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an Affidavit with the Chief Financial Officer of the Township
on January 15t of every year and not later than March 1st that,
in effect he/she has not changed his or her marital status as
a retiree. On February 1st, the Township will notify by
Certified Mail, those retirees who are delinquent that they
have the month of February to file. Failure to file may

result in termination of benefits.

I. Benefits granted at time of retirement for the employee and
his/her spouse shall remain in effect for the life of employee
and are not subject to reduction or elimination in future

negotiations.

ARTICLE XI
LEAVE OF ABSENCE WITH PAY

SECTION 1 - JURY DUTY

Any full time employee who is subpoenaed as a witness in a
civil or criminal case not involving him/her in his/her capacity as
a Township employee, or an employee who is called and served on
jury, shall be granted paid leave for that period of time in which

he is officially involved with the court in such capacity.

SECTION 2- ASSOCIATION LEAVE

Should the Association affiliate with a national or
Internatio